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GUJARATELECTRICITY REGULATORY COMMISSION,

lsT FLOOR, NEPTUNE TOWERS, OPP: NEHRU BRIDGE, ASHRAM ROAD, AHMEDABAD-380009

In exercise of the powers conferred by Section 58(2)(b) of the Electricity Regulatory
Commissions Act 1998 ( No.14 of 1998 ), the Gujarat Electricity Regulatory Commission,
with the approval of the State Government do hereby make the following regulations,

narnelv:-
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CHAPTER-2

CA TEGORIES OF POSTS & STERNGTH OF OFFICERS AND STAFF

4. The catagorisation of officers of the Commission and the strength of each category
and the source of recruitment of those categories are mentioned in Appendix IA.

5. The staff of the Commission, their strcngth and source of recruitment are as indicated

in Appendix.IB.

,

CHAPTER -3,
PLACEMENT

Placement of 6.1. The post that an officer! staff is to occupy at any time shall

Officers be decided by the Commission.
6.2. Subject to exigencies of service or availability of pots, an

officer! staff maybe placed in any other post corr:esponding

to his or her grade.
6..3. An officer may be allowed to hold more than one post for

which no extra remuneration shall be paid, unless the

officiating period in the higher scale is .for one month or
I '. ~ore a~d extra remuneratio.n ~s applicable to the post held,

...1-" -"anctlnnt';ci hv the Comml-"-"lnn
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~HAPTER-4
RRCRUITMF.NT ANn OTHRR CONDITIONS OF SERVIC'F

All appointments to the post of Officers,

the Appointing Authority.

--

Stilff shall he made IV
-
"'

--

Appointment

The persons who are working in the Commission prior to
commencement of these regulations shall be eligible for being
considered alongwith the outsiders for tile purpose of direct

recruitment to various grades irrespective of their age but subject to

upper age limit prescribed in regulations, provided they fulfill the

prescribed eligibility criteria for being considered for the post.

7.2

7.3 A person to be directly appointed should be of sound health, good
physique and active habits. Every candidate for appointment shall be
examined by a Civil Surgeon as specified by the Commission. A

candidate who fails to satisfy the Civil Surgeon shall not be

appointed.

7.4 A candidate to be appointed has to possess necessary qualification
and experience, as prescribed post-wise, given in ADDendices II &

!!!, to these regulations. However, the Commission, after recording
reason may relax the eligibility criteria for appointment with regard

to posts and persons in appropriate cases.

7.5 All appointments shall be subject to verification of character and
antecedents, as may be decided by the Commission from time to

time.

There shall be Selection Board for selection of candidates for

appointment of the posts mentioned in Appendix-IA of regulation 4,

which shall consist of the following members:-

Constitution of

Selection .
Board:

8

.

.

.

Chairman- Chairman of the Commission

Member- Two Members of the Commission
Member- One subject specialist to be nominated by the

Comm ission.
Secretary/Dy. Director( Adm.)- shall be the Convener of the

Selection Board.

8.2 (i) there shall be separate Selection Board for selection of candidates

for appointment to the posts mentioned in Appendix-lB of

regulation 5, which shall consist of the following members.

Secretary of the Commission.a

b
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22;2 The Officer who is required to undergo any training or course may
be required to execute a bond to serve the Commission for such
period as may be prescribed which shall not exceed 12 months for
every one month of training or course subject to maximum of two

years after completing the training. Failure to serve the
Commission for the stipulated period will render the candidate
Jiable to refund the amount spent on him for training along wi1h
emoluments paid to him during the 1raining period.

22.3 If an Officer is charged with misconduct during the period of
training then he/she would be called back from training

appropriate disciplinary proceedings would be initiated. He/ she

may be required to refund the amount spent on him/her for the

training, if the Commission so decides.

23. Officer:;/ Staff sha.ll retire frol.11 the service of the Commission on

attaining the ag~ of superannuation in accordance with the prevailing
rules of the State Government.

Retirement:

.' ...
24.1. The pay scale of the Officers/ Staff shall be as provided in the

AQQendix IV.Pay Scale:

24.2. The scales of payor Officers and staff of the Commission shall be
of revised at par with Officers of.corresponding grade/ scale under
the Government. Gujarat"fromtirne to time.

\' , .
24.3. The Officers and staff of the ~ommissjon shall be entitled to D.A.

and other allowances as admissible to corresponding grade of

officers/staff underJhe Government. of Gujarat.

25 The period of service of the personnel. under the Government of
Gujarat/Public S.ector Undertakings as the case may be, shall be
treated as continuous for the purpose of all servic.e benefits.

Service

Contilluity:

25.2.The personnel joining the ser~ice of th.e Commission on tranf~r or

otherwise from Government! Public Sector Undertakings shall be
deemed to have entered into the agreement with the Commission

or the respective nominated authority, as1he case may be, to repay

the loans, advance and other sums due or otherwise perform the
obligations undertaken by them to the State Government/ Public;
Sector Undertakings which remain outstanding against him/her Qn
the date ofjoining as per the original terms and conditions.

26. In the exigencies of Public service and after reco~ding reasons

therefore the vacant posts in the Commission may be temporarily

manned through contract service for period not exceeding two years.

Contract

Service:
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27.The ~ommission may, in the Public interest and after recording the
reasons in writing, relax the provisions of these regulations,
including the eligibility criteria for appointment to posts, in
appropriate cases.

Po,vcr of
I relaxation

28. 1. The Gujarat Civil Services ( Classification & Recruitment) Rules,
1967 as amended from time to tim_e shall be applicable, muladis
mutandis to the officers/staff of the Commission, provided the

reference in the said rules regarding consultation with the Gujarat

Public Service Commission and the appeal/ review of the orders by

the Governor shall not be applicable. The appeals against the
original orders of the subordinate authority in tile disciplinary

proceedings shall lie to the Chairman, and the appeal against the

original orders of the Chairman in the disciplinary proceedings shall

lie with the Commission. The applicability of the rules above shall
be subject to the condition that il:t case any conflict between the rules

and these regulations, the later shall prevail.

Applicability
of CCA rules
and service
code:

28.2.Except as otherwise provided in these regulations the other
conditions of service of the Officers and staff of the Commission
shall be regulated by the relevant rules in force of the State
Government for its employees.

29.The provisions of the Gu1arat State Services (Discipline & Appeal)
Rules, 1971 and Gujarat Civil Services (Conduct) Rules, 1971, as
applicable to the employees of Government ofGujarat shall also be

applicable to the employees of the Commission subject to the
condition that in case any conflict between those rules and these

regulations the later shall prevail.

Applicability

of conduct

rules:

1 30. If any question arises relating to the interpretation of these

.regulations the interpretation of the Chairman of Gujarat Electricity

-] Regulatory Commission will be final. ~
Interpretation:

By order of the ComrnissioG
S.N. V ASITA

Deputy Director

IV -C- Ex. 5_~_1
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~PE~DIX~

~. ~ ~p of DO~ ~thod of recruit!!!£!!.!

Secretary
Deputation.

2. Jt. Director
Direct Recruitment! Deputation

~
3. Dy. Director Direct Recruitment! Deputation

4. Legal Advisor

5 Accounts Officer
Direct Recruitment! Deputation

6. Information & Tech.

Manager Direct Recru itmentl Deputation

gPENDI~m

7.
P:A(Eng.Stenographer
Gr-l) 4 Direct Recruitment! Deputation

8. P .A.(Gujarati Stenographer

Gr-I) Direct Recruitment/ Deputation

0
Executives 3 Direct Recruitment/ Deputation

10. Driver cum-Attendant-
Peon 3 Direct Recruitment

Peon " Direct Recruitment
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APPENDIX II

OUALIFICA TIONSREOUIRED FOR OFFICERS

~ I Name of the Post Minilllum required

qualifications

Additional

qualifications
desirable

fromGraduate degree

recognized university

Commission Secretary Work experience in a

Government or public

or private

organization.

a

Demonstrated

knowledge and/or
experience in a

regulated industry or
with a regulatory
body or in a judicial

body.

Experience: 15 years judicial
or administrative experience
out of which a minimum of 5
years at senior management

level.

Demol1strateq ability to
organize complex tasks.
Excellent written and verbal
communication skills.

-

2 Legal Advisor Experience in drafting
statutes and/or

regulations.

..Degree in Law from recognized

University/Law School.
Eligible to practice Law.

Experience: 10 -15 years of

professional experience under
Central/State Government or
public or private organisation.

Excellent written and verbai

communication skills.

Sp~cialisation in Commercial

Law or 10 -15 years of active
legal practice in the High Court

and/or lower courts in civil,

criminal, constitutional and
other branches of law.

Experience in
providing legal advice
on commercial issues.

Litigation experience
Experience in Central
and/or administrative

law.

-

3 A degree in Electrical/Power

Engineering from recognized

University.

Experience in the

State Electricity

Board or any similar

organization.

Joint Director

12 -15 years' experience in

power generation, transmission
and distribution of electricity in
Government /Public /Private
sector .

Experience in energy
audit ~nd environment
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I Dy. Director (Tech)4 Graduate in ElectricaJ / Power

Engineering from a recognized

university.

Experience 10 years'
experience in generation,

transmission & distribution of
power in any public / private

utility -

CA/ICWA MBA (Finance )
Experience in

work related

fixation of tariff

-

5 I Dy. Director{Finance)
the

toExperience: 10 years'

experience in finance &
accounts wing in any public /
I)rivate utilitv in IJower sector

Experience in the
Government system
of accounting and
audit for a period of
five years at officers'
level

--

Graduate in any stream from a

recognized university

6
-

Dy.

A/cs)

-

Director (Admn &

Experience: 10 -]5 years
experience. in Accounts &

Arlmini.c;tration

bxperience
accounting
State
Board

7 Accounts Officer Graduate in any stream

Experience: 12 -15 years in

Account-" Wi/1f7

Experience .in
preparing and

delivering public
presentation. Good
written and verbal

communication skills.
MCA from the
recorrnized university

Technology

-

Graduate in Computer Science

from recognized University .

-

8 Information

Manager

Experience: 5 Years

experience in computer skills

especially word processing,
data base management and

oresentation soft"vare.

in the

system of

Electricity
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APPJ!:NDJX -In

ualifi'cation for the Su .Staff:

1. ~ersonaJ Assi~t!!n ~ :

(ii)

2. I!! Ilior SUDDortin!! Staff

(i)

l Driver

(i)

(ii) He must have sufficient knowledge about traffic rules, maintenance of the

vehicles and should be able to undertake minor repair works required for normal

running of the .ehicles. His eyesight should be normal. He should have soundhealth. ,

4. Support Attendant/ Messen!!er/Peo_~

IV -C- Ex. 55-4



fPART -IV-C19-7-2001GUJARAT GOVERNMENT GAZETTE, Ex55-14

APPENDIX-IV

SCALES OF PAY FOR V ARI OUS POSTS

rSCALE OFPAY(R-;)
118400-500-22400

, 14300-400-1830(};.-
, .

Legal AdvIsor

1 14300-400-18300! Joi;t Di~

112000-325-15200I Dv. Director (Tech)

112000-325-15200r5v:- Director (Fina~ce )
-II ?OOO-12~-1 ~?OO

J 8000-275-13500

Information Technolo Mana er 8000-275-13500
Personnel Assistant- StenolTrauher Gr-1 6500-200-10500

I 5500-175-9000
I ~x~cu!ive ..."
! Drlver-cum-. Attendant

I Peon

I 3050- 75-3950-80-4590

I 2550-55-2660-60-3200

By order or the Commission

G.D. Vyas

Secre.tary

Government Central Press, Gandhinaga~.


